2022 A L EEO Public File Report

The purpose of this EEO Public File Report (*"Annual EEO Report”) is to comply with Section
73.2080(c)(6) of the FCC's Equal Employment Rules. This Annual EEO Report summarizes the
relevant hiring and EEO outreach conducted by the following station.

Licensee: Liberty University
Address: 1971 University Blvd.
Lynchburg, VA 24515

Phone Number: 800.424.9594

Call Sign Community
WRVL Lynchburg, VA

The information contained in this Annual EEO Report covers the time period from June 1,
2022 to May 31, 2023 (the “Applicable Period”). Consistent with the FCC’s Rules, this Annual
EEO Report contains the following information:

e Alist of full-time vacancies filled by the Stations during the Applicable Period;

e For each such vacancy, the recruitment source(s) utilized to fill the vacancy,
including any such sources that have asked to receive information from the
stations about any new job openings, which are separatelyidentified;

e The recruitment source that referred the Hiree for each full-time vacancy filled
during the Applicable Period;

o Data reflecting the total number of persons interviewed for all full-time vacancies
during the Applicable Period and the total number of interviewees referred by each
recruitment source utilized in connection with such vacancies

The following sections provide the required information, and summarize the station’s EEO
efforts during the Applicable Period.

This Annual Report was placed in the station’s online public inspection file on 5/29/23 and
posted on the station’s website, in accordance with the FCC’s EEO Rules.



SECTION 1 and SECTION 2: Full-Time Job Openings Filled
During The Applicable Period and Recruitment Sources Used

Time Period Covered: June 1, 2022 to May 31, 2023

Station: WRVL

The Station did not fill any full time vacancies during the Applicable Period.



SECTION 3: Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken

Time Period Covered: June 1, 2022 to May 31, 2023
Stations: WRVL

WRVL radio is a religious broadcaster as defined by the FCC and has established a religious
qualification for all employee positions at its stations. As a religious broadcaster, WRVL is
exempt from the “Prong 3” long-term outreach and certain other FCC EEO requirements. WRVL
makes reasonable, good faith efforts to recruit applicants without regard to race, color, national
origin, or gender from among those who are qualified for employment based on their religious
belief and/or affiliation.



